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Abstract: 

      The social and economic empowerment of women who are breadwinners is crucial for 

gender equality, poverty reduction, and inclusive economic growth. When women take on 

the role of primary earners in their households, they face unique challenges and 

opportunities. Here are some key aspects related to the social and economic empowerment 

of women who are breadwinners: 

           Equal Pay and Employment Opportunities: Ensuring equal pay for equal work is 

essential for women who are breadwinners. Closing the gender pay gap and promoting non-

discriminatory hiring practices can provide women with equal opportunities to secure well-

paying jobs and career advancement. Policies and initiatives that address gender-based pay 

disparities and encourage women's representation in various sectors can contribute to their 

economic empowerment. Skill Development and Education: Investing in women's 

education and skills development is critical for their economic empowerment as 

breadwinners. Access to quality education and vocational training equips women with the 

knowledge and skills necessary to secure higher-paying jobs or start their own businesses. 

Providing scholarships, training programs, and mentorship opportunities specifically 

targeted at women can enhance their employability and economic prospects. 

      Access to Financial Services: Access to financial services, such as bank accounts, credit, 

and insurance, is vital for women who are breadwinners. Financial inclusion initiatives that 

promote women's access to formal financial institutions, microfinance, and savings and loan 

programs can enable them to invest, save, and build assets. Access to finance empowers 

women to start or expand businesses, manage household finances, and cope with financial 

shocks. Supportive Social Infrastructure: The availability of supportive social 

infrastructure, including affordable childcare, healthcare, and social protection programs, is 

essential for women who are breadwinners. Access to reliable and affordable childcare 
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services allows women to participate in the workforce and pursue economic opportunities. 

Affordable healthcare services and social safety nets provide a safety net for women and 

their families, ensuring their well-being and protecting them from economic shocks. 

       Gender-responsive Policies and Legal Frameworks: Implementing gender-responsive 

policies and legal frameworks is crucial for the social and economic empowerment of 

women who are breadwinners. This includes policies that promote work-life balance, 

protect against workplace discrimination, and ensure women's equal rights and 

opportunities. Legislation that supports flexible work arrangements, parental leave, and 

protection against gender-based violence can enhance women's economic security and well-

being. Entrepreneurship and Business Support: Promoting entrepreneurship among women 

who are breadwinners can provide them with opportunities for economic independence and 

self-employment. Entrepreneurial training, access to credit, mentoring programs, and 

business development support can help women establish and grow their businesses. 

Creating an enabling environment that supports women's entrepreneurship and facilitates 

market access can contribute to their economic empowerment. 

      Social Norms and Attitudes: Addressing gender norms and stereotypes is crucial for 

women's social and economic empowerment as breadwinners. Challenging traditional 

gender roles, promoting gender equality, and raising awareness about the value of women's 

economic contributions can help shift societal attitudes and perceptions. Engaging men and 

boys as allies in promoting women's empowerment is also important for achieving gender 

equality.  The social and economic empowerment of women who are breadwinners requires 

a multi-faceted approach that encompasses equal employment opportunities, access to 

education and skills development, financial inclusion, supportive social infrastructure, 

gender-responsive policies, entrepreneurship support, and challenging social norms. By 

addressing these aspects, societies can create an enabling environment where women can 

thrive as breadwinners and contribute to inclusive and sustainable development. 

Keywords: Legal protection -Family Law-Collaboration-Society Organizations-Digital 

Safety -Security 
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Introduction: 

     While social and economic empowerment of women breadwinners is crucial, there are 

several challenges that they may face. Here are some common challenges: Gender Bias and 

Discrimination: Women breadwinners often face gender bias and discrimination in various 

aspects of their lives, including the workplace, society, and even within their own families. 

They may encounter unequal pay, limited career advancement opportunities, and 

stereotypes that undermine their capabilities as breadwinners. Work-Life Balance: 

Balancing work and family responsibilities can be particularly challenging for women 

breadwinners. They often face the burden of juggling their professional commitments with 

household chores, childcare, and caregiving responsibilities. The lack of supportive work 

policies and societal expectations can further exacerbate this challenge. 

      Limited Access to Education and Skills Development: In many societies, women face 

limited access to education and skill development opportunities, which can hinder their 

ability to secure well-paying jobs or advance in their careers. This lack of educational 

opportunities can perpetuate the cycle of limited economic empowerment for women 

breadwinners. Limited Employment Opportunities: Women breadwinners may face limited 

employment opportunities, especially in male-dominated industries or sectors. This can 

result in a lack of career options and lower earning potential. Discrimination in hiring 

practices and limited access to networks and resources can further impede their employment 

prospects. Financial Insecurity: Women breadwinners often bear the financial responsibility 

of supporting their families, which can lead to increased financial pressure and insecurity. 

They may struggle to meet their families' needs, save for the future, or cope with unexpected 

expenses, especially if they are not adequately compensated for their work. 

       Lack of Access to Financial Services: Limited access to financial services, such as 

banking facilities, loans, and insurance, can hinder the economic empowerment of women 

breadwinners. This lack of access can make it challenging for them to start businesses, 

invest, or save for the future. Societal Norms and Stereotypes: Societal norms and 

stereotypes about gender roles and expectations can create barriers for women 

breadwinners. They may face resistance, criticism, or social stigma for challenging 

traditional gender norms by assuming the role of the primary breadwinner. Lack of 

Supportive Policies and Infrastructure: The absence of supportive policies and 
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infrastructure, such as affordable childcare, flexible work arrangements, and parental leave 

policies, can make it difficult for women breadwinners to balance their work and family 

responsibilities effectively. Limited Networking and Mentorship Opportunities: Women 

breadwinners may have limited access to networks and mentorship opportunities, which can 

hinder their professional growth and career advancement. Lack of role models and mentors 

can make it challenging to navigate the workplace and acquire the necessary skills and 

knowledge for success. 

       Legal and Institutional Barriers: Some legal and institutional barriers, such as 

discriminatory laws, limited access to property rights, and lack of protection against gender-

based violence, can hinder the social and economic empowerment of women breadwinners. 

Addressing these challenges requires concerted efforts from individuals, communities, 

governments, and organizations. Implementing gender-sensitive policies, promoting equal 

opportunities, providing access to education and skills development, creating supportive 

work environments, and challenging societal norms and biases are essential steps toward 

achieving the social and economic empowerment of women breadwinners. 

Obstacles to social and economic empowerment of women breadwinners 

     Women breadwinners face various obstacles to achieving social and economic 

empowerment. Here are some common obstacles they may encounter: Gender Inequality: 

Persistent gender inequalities in society contribute to the obstacles faced by women 

breadwinners. Gender-based discrimination, stereotypes, and biases limit their access to 

opportunities, resources, and decision-making power. Unequal Pay and Economic 

Disparity: Women breadwinners often experience the gender pay gap, where they are paid 

less than their male counterparts for the same work. This wage disparity reduces their 

earning potential and financial stability, making it challenging to achieve economic 

empowerment. Limited Career Advancement Opportunities: Women breadwinners may 

face barriers to career advancement, such as limited access to promotions, leadership roles, 

and decision-making positions. This can hinder their professional growth and financial 

progress. Work-Life Imbalance: Balancing work responsibilities with family and caregiving 

duties can be particularly challenging for women breadwinners. Inadequate support for 

work-life balance, including flexible work arrangements and affordable childcare, can 

hinder their ability to manage multiple roles effectively. 
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        Lack of Access to Education and Skill Development: Limited access to quality 

education and skill development opportunities can impede the social and economic 

empowerment of women breadwinners. Unequal access to education and training prevents 

them from acquiring the necessary qualifications and skills for better job prospects. Limited 

Access to Financial Services: Women breadwinners may face challenges in accessing 

financial services, including banking, loans, and investment opportunities. Limited financial 

literacy and gender biases within financial institutions can make it difficult for them to 

secure loans or access financial resources needed to start businesses or invest in their future. 

Gender Roles and Expectations: Societal expectations around gender roles and 

responsibilities can create additional obstacles for women breadwinners. Traditional gender 

norms may undermine their pursuit of professional advancement or entrepreneurial 

endeavors, leading to social pressures and resistance. Lack of Supportive Policies and 

Infrastructure: Insufficient supportive policies and infrastructure, such as affordable 

healthcare, parental leave, and childcare facilities, can hinder women breadwinners from 

balancing work and family responsibilities. The absence of these supportive measures 

places an additional burden on their ability to thrive both professionally and personally. 

     Limited Networking and Mentorship Opportunities: Women breadwinners may face 

challenges in accessing networking and mentorship opportunities, which can hinder their 

professional growth and career advancement. Lack of professional networks and 

mentorship relationships can limit their exposure to guidance, support, and opportunities 

for advancement. Cultural and Social Stigma: Cultural and social stigmas surrounding 

women's roles as breadwinners can create barriers to their social and economic 

empowerment. Negative attitudes and stereotypes may result in judgment, criticism, or 

exclusion from certain opportunities and networks. 

       Addressing these obstacles requires a multi-faceted approach involving policy changes, 

awareness campaigns, education, and community support. Efforts to promote gender 

equality, provide equal opportunities, and challenge societal norms and biases are essential 

to overcoming these obstacles and enabling the social and economic empowerment of 

women breadwinners. 

Education and Skill Development of breadwinner woman. 
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     Education and skill development are critical components of empowering women who 

are breadwinners. Here are some key points to consider: Access to Quality Education: 

Ensuring that women breadwinners have access to quality education is fundamental. This 

includes primary, secondary, and tertiary education. Removing barriers such as gender-

based discrimination, financial constraints, and cultural norms that limit educational 

opportunities for women is crucial. Promoting STEM Education: Encouraging women 

breadwinners to pursue education and careers in science, technology, engineering, and 

mathematics (STEM) fields is important. These fields often offer higher earning potential 

and opportunities for professional growth. 

     Vocational and Technical Training: Providing vocational and technical training 

programs tailored to the needs of women breadwinners can enhance their employability and 

income-generating capabilities. These programs should focus on equipping women with 

practical skills that match market demands. Lifelong Learning: Promoting a culture of 

lifelong learning among women breadwinners is essential. Encouraging them to continually 

upgrade their skills through workshops, online courses, and professional development 

programs enables them to adapt to changing market trends and opportunities. Financial 

Literacy: Incorporating financial literacy education into the curriculum can equip women 

breadwinners with the knowledge and skills to effectively manage their finances, make 

informed decisions, and plan for the future Soft Skills Development: Alongside technical 

skills, developing soft skills such as communication, problem-solving, leadership, and 

teamwork is crucial. These skills enhance women's ability to navigate work environments, 

negotiate for better opportunities, and excel in their roles. Entrepreneurship Training: 

Providing entrepreneurship training and mentorship can empower women breadwinners to 

start and manage their own businesses. These programs should focus on developing 

business acumen, marketing strategies, financial management, and networking skills. 

       Access to Information and Technology: Ensuring women breadwinners have access to 

information and communication technologies (ICT) is essential. This includes access to 

computers, the internet, and digital literacy training. It enables them to access online 

resources, learn new skills, and explore employment and business opportunities. 

Collaboration with Industries: Collaborating with industries and employers can help design 

educational programs that align with the skills and competencies required in the job market. 
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This partnership ensures that women breadwinners receive relevant training that increases 

their employability. 

      Scholarships and Financial Support: Providing scholarships and financial support to 

women breadwinners who face economic challenges can facilitate their access to education 

and skill development programs. Scholarships should be designed to specifically target 

women in breadwinning roles. By focusing on education and skill development for women 

breadwinners, we can equip them with the knowledge, competencies, and confidence to 

pursue better employment opportunities, increase their earning potential, and contribute 

more effectively to their families and communities. 

Equal Employment Opportunities of breadwinner woman. 

        Ensuring equal employment opportunities for women who are breadwinners is crucial 

for their social and economic empowerment. Anti-Discrimination Policies: Implement and 

enforce policies that prohibit gender-based discrimination in the workplace. This includes 

equal pay for equal work, fair hiring practices, and promotion opportunities free from bias 

and stereotypes. Gender-Neutral Recruitment: Promote gender-neutral recruitment 

processes to ensure that women breadwinners have equal access to job opportunities. 

Eliminate discriminatory practices such as gender-specific job requirements or biased 

interview questions. 

     Flexible Work Arrangements: Offer flexible work arrangements, such as flexible hours, 

telecommuting, or part-time options. This enables women breadwinners to balance their 

work and family responsibilities effectively without compromising their career 

advancement. Parental Leave Policies: Implement paid parental leave policies that are 

gender-neutral and allow both mothers and fathers to take time off to care for their children. 

Encouraging fathers to take parental leave helps to reduce the burden on women 

breadwinners and promotes gender equality. 

       Supportive Work Environment: Foster a supportive work environment that values 

diversity and inclusion. Promote a culture that respects work-life balance, supports career 

development, and offers mentorship opportunities for women breadwinners. Leadership 

Opportunities: Create pathways for women breadwinners to access leadership positions 

within organizations. Implement mentorship programs, leadership development training, 
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and sponsorship initiatives that specifically target and support women's career progression. 

Addressing Bias and Stereotypes: Raise awareness about unconscious biases and 

stereotypes that may hinder women breadwinners' career advancement. Conduct training 

programs and workshops to challenge and address these biases among employees and 

managers. Networking and Professional Development: Provide networking opportunities, 

professional development programs, and access to industry events for women breadwinners. 

This helps them expand their professional networks, gain exposure to new opportunities, 

and enhance their skills. 

      Employee Support Programs: Establish employee support programs, such as mentoring 

circles or affinity groups, that specifically cater to the needs of women breadwinners. These 

programs create a supportive community where women can share experiences, seek advice, 

and receive mentorship. Performance Evaluation and Promotion Processes: Ensure that 

performance evaluation and promotion processes are fair and transparent. Implement 

objective criteria that measure skills, achievements, and contributions rather than subjective 

judgments that can be biased against women.  By promoting equal employment 

opportunities for women breadwinners, organizations can tap into the full potential of their 

female workforce, foster gender equality, and create an inclusive work environment that 

supports women's social and economic empowerment. 

Entrepreneurship and Financial Inclusion of breadwinner woman. 

       Entrepreneurship and financial inclusion are powerful tools for empowering women 

who are breadwinners. Here are some key points to consider in promoting entrepreneurship 

and financial inclusion for these women: Access to Capital: Facilitate access to capital for 

women breadwinners to start and grow their businesses. This can be done through 

microfinance institutions, government-backed loan programs, venture capital funds, or 

crowdfunding platforms specifically targeting women entrepreneurs. 

        Financial Literacy: Provide financial literacy training and education programs to 

enhance women breadwinners' understanding of financial concepts, budgeting, investment, 

and managing business finances. This empowers them to make informed financial decisions 

and effectively manage their entrepreneurial ventures. Business Development Support: 

Offer business development support services, including training, mentorship, and coaching, 

to women breadwinners interested in entrepreneurship. These programs can help them 
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refine their business ideas, develop business plans, and acquire the necessary skills for 

running successful enterprises 

        Networking and Mentorship: Facilitate networking opportunities and mentorship 

programs for women breadwinners. Connecting them with successful entrepreneurs, 

industry professionals, and business mentors can provide valuable guidance, support, and 

access to networks and resources. Market Access and Skill Enhancement: Support women 

breadwinners in gaining market access for their products or services. This can be achieved 

through trade fairs, business expos, online platforms, or partnerships with larger businesses. 

Additionally, providing skill enhancement programs in marketing, sales, and customer 

service can help women effectively position and promote their businesses. Advocacy for 

Women-Friendly Policies: Advocate for policies and regulations that foster an enabling 

environment for women entrepreneurs. This includes promoting gender equality in business 

and removing legal and social barriers that restrict women's access to resources, markets, 

and opportunities. 

     Digital Empowerment: Promote digital literacy and provide access to digital tools and 

platforms. This allows women breadwinners to leverage technology for business 

development, online marketing, e-commerce, and financial transactions. Peer Support 

Networks: Establish peer support networks and communities where women breadwinners 

can connect, share experiences, and learn from one another. These networks provide 

emotional support, a platform for knowledge exchange, and potential collaborations. 

       Recognition and Awards: Recognize and celebrate the achievements of women 

breadwinners in entrepreneurship. Establish awards and recognition programs that 

showcase their success stories, inspiring others and raising awareness of the potential of 

women-led businesses. Policy and Regulatory Reforms: Advocate for policy and regulatory 

reforms that create an enabling environment for women's entrepreneurship. This includes 

addressing gender-based barriers, ensuring fair access to resources and markets, and 

promoting gender-responsive business support programs. By promoting entrepreneurship 

and financial inclusion for women breadwinners, we can unlock their economic potential, 

foster gender equality, and contribute to their overall social and economic empowerment. 

 



INTERNATIONAL JOURNAL OF MODERN AGRICULTURE AND 

ENVIRONMENT 
Print ISSN 2974-4407 

Online ISSN 2974-4415 
VOLUME 1, ISSUE 1, 2021, 79 – 116  

 

  

88 
 

Financial Services of breadwinner woman. 

       Ensuring access to financial services is vital for the empowerment of women who are 

breadwinners. Banking and Savings Accounts: Encourage women breadwinners to have 

bank accounts and promote access to formal banking services. This enables them to safely 

store their money, build savings, and access a range of financial products and services. 

Microfinance Institutions: Support the establishment and expansion of microfinance 

institutions that specifically cater to women breadwinners. Microfinance provides small 

loans, savings accounts, and other financial services tailored to the needs of low-income 

women entrepreneurs. Mobile Banking and Digital Payments: Promote mobile banking and 

digital payment solutions to enhance financial access for women breadwinners. Mobile 

banking allows them to conduct transactions, save money, and access financial services 

conveniently using their mobile phones. 

        Credit Access: Facilitate access to credit for women breadwinners to invest in their 

businesses or pursue income-generating activities. This can be achieved through 

microcredit programs, loan guarantees, or partnerships with financial institutions that offer 

small business loans. Insurance and Risk Mitigation: Advocate for insurance products 

designed for women breadwinners, such as life insurance, health insurance, or business 

insurance. Insurance coverage helps protect their families and businesses against 

unexpected risks and provides financial security. Financial Education: Provide financial 

education and literacy programs specifically targeted at women breadwinners. These 

programs should focus on topics such as budgeting, debt management, investment 

strategies, and understanding financial products and services. Retirement Planning: 

Encourage women breadwinners to plan for their retirement and offer retirement planning 

tools and resources. Promote the importance of long-term financial security and savings for 

a comfortable retirement. Investment Opportunities: Educate women breadwinners about 

investment options beyond traditional savings accounts, such as mutual funds, stocks, 

bonds, or real estate. Provide information on investment strategies and risks to help them 

make informed investment decisions. Peer-to-Peer Lending Platforms: Support the 

development of peer-to-peer lending platforms that connect borrowers and lenders directly. 

These platforms can provide access to capital for women breadwinners who may face 

challenges in obtaining loans from traditional financial institutions. 
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      Financial Inclusion Initiatives: Advocate for policies and initiatives that promote 

financial inclusion for women breadwinners, such as gender-responsive banking 

regulations, targeted loan programs, and financial literacy campaigns. By ensuring access 

to a range of financial services and promoting financial inclusion, women breadwinners can 

effectively manage their finances, invest in their businesses, and secure their financial 

future, ultimately contributing to their overall empowerment. 

Work-Life Balance and Supportive Policies of breadwinner woman. 

      Achieving a healthy work-life balance and implementing supportive policies are 

essential for the well-being and empowerment of women who are breadwinners. Here are 

some key points to consider: Flexible Work Arrangements: Offer flexible work 

arrangements, such as flexible hours, telecommuting, compressed workweeks, or job-

sharing options. These arrangements allow women breadwinners to manage their work 

responsibilities while fulfilling their family and personal obligations. Paid Parental Leave: 

Implement paid parental leave policies that provide both mothers and fathers with adequate 

time off after the birth or adoption of a child. Paid leave enables women breadwinners to 

bond with their children and establish a healthy work-life integration. Childcare Support: 

Provide access to affordable and high-quality childcare services. This includes on-site or 

nearby daycare facilities, subsidies, or flexible spending accounts for childcare expenses. 

Supporting women breadwinners in managing childcare responsibilities eases their work-

life balance challenges. 

     Eldercare Support: Recognize and address the unique challenges faced by women 

breadwinners who are also responsible for caring for aging parents or other dependents. 

Offer resources, referral services, or flexible work options to support their eldercare 

responsibilities. Wellness Programs: Promote employee wellness programs that focus on 

physical, mental, and emotional well-being. Offer resources such as counseling services, 

stress management workshops, mindfulness programs, or onsite fitness facilities to support 

women breadwinners in maintaining a healthy work-life balance. Employee Assistance 

Programs: Establish employee assistance programs that provide counseling, legal advice, 

or other support services to assist women breadwinners in managing personal and family-

related challenges. 
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    Mentorship and Sponsorship: Offer mentorship and sponsorship programs that 

specifically support women breadwinners. Mentors can provide guidance, advice, and 

career support, while sponsors can advocate for their advancement within the organization.  

Remote Work Opportunities: Embrace remote work options that allow women 

breadwinners to work from home or locations outside the office. This flexibility provides 

greater control over their schedules and reduces commuting time and costs. Supportive 

Organizational Culture: Foster a supportive organizational culture that values work-life 

balance. Encourage managers and colleagues to respect boundaries and promote a culture 

of understanding and support for employees' personal lives. Work-Life Integration Policies: 

Develop policies that encourage work-life integration, recognizing that the boundaries 

between work and personal life are often blurred. This includes policies that allow 

employees to attend to personal matters during working hours or offer paid time off for 

personal events or activities. By prioritizing work-life balance and implementing supportive 

policies, organizations can create an environment where women breadwinners can 

effectively manage their work and personal responsibilities, leading to increased job 

satisfaction, well-being, and overall empowerment. 

Gender-Sensitive Social Norms and Attitudes of breadwinner woman. 

        Addressing gender-sensitive social norms and attitudes is crucial for the empowerment 

of women who are breadwinners. Challenging Gender Stereotypes: Promote awareness and 

challenge traditional gender stereotypes that limit women's roles and opportunities. 

Encourage discussions and educational initiatives that challenge societal norms and 

promote gender equality. 

Promoting Gender Equality: Advocate for gender equality in all aspects of life, including 

education, employment, family dynamics, and decision-making processes. Encourage the 

equal distribution of household and caregiving responsibilities between men and women. 

Engaging Men and Boys: Involve men and boys as allies and advocates for gender equality. 

Encourage them to challenge traditional gender norms and actively support the 

empowerment of women breadwinners. 

      Education and Awareness: Promote education and awareness programs that highlight 

the importance of gender equality and the contributions of women breadwinners to society. 

This includes integrating gender equality into school curricula and conducting community 
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awareness campaigns. Role Modeling: Highlight successful women breadwinners as role 

models to inspire and empower others. Share their stories and achievements to challenge 

stereotypes and demonstrate the potential of women in breadwinning roles. Supportive 

Partnerships: Encourage supportive partnerships between men and women breadwinners. 

Promote open communication, mutual respect, and shared decision-making within 

relationships and families. Engaging Community and Religious Leaders: Work with 

community leaders and religious figures to promote gender equality and challenge harmful 

social norms. Engage them in discussions and initiatives that address gender disparities and 

empower women breadwinners. Empowerment through Media and Entertainment: Promote 

gender-sensitive media portrayals that challenge stereotypes and showcase women 

breadwinners in positive and empowering roles. Encourage the media and entertainment 

industry to promote diverse narratives that reflect the reality and potential of women in 

breadwinning positions. 

        Empowerment Programs: Implement empowerment programs that focus on building 

self-confidence, leadership skills, and assertiveness among women breadwinners. These 

programs help women challenge societal norms and overcome barriers to their success. 

Supportive Workplace Culture: Foster a supportive workplace culture that values diversity, 

inclusivity, and gender equality. Implement policies and practices that ensure fair treatment, 

equal opportunities, and recognition for the contributions of women breadwinners. By 

addressing gender-sensitive social norms and attitudes, we can create a more inclusive 

society that supports and empowers women breadwinners. This requires a collective effort 

from individuals, communities, organizations, and institutions to challenge traditional 

norms and promote gender equality in all spheres of life. 

 

Networking and Mentoring of breadwinner woman. 

        Networking and mentoring play crucial roles in the empowerment and professional 

development of women who are breadwinners. Here are some key points to consider 

regarding networking and mentoring for these women: Networking Opportunities: Provide 

networking opportunities specifically tailored to women breadwinners. This can include 

networking events, conferences, industry-specific forums, and professional associations 

where they can connect with peers, mentors, and potential collaborators. Mentorship 



INTERNATIONAL JOURNAL OF MODERN AGRICULTURE AND 

ENVIRONMENT 
Print ISSN 2974-4407 

Online ISSN 2974-4415 
VOLUME 1, ISSUE 1, 2021, 79 – 116  

 

  

92 
 

Programs: Establish mentorship programs that match women breadwinners with 

experienced professionals in their field or industry. Mentors can provide guidance, support, 

and valuable insights to help women navigate their career paths and overcome challenges. 

Peer Mentoring Circles: Facilitate peer mentoring circles or support groups where women 

breadwinners can connect with and learn from each other. These circles provide a safe space 

for sharing experiences, offering advice, and building a strong support network. 

Leadership Development Programs: Offer leadership development programs specifically 

designed for women breadwinners. These programs can focus on developing leadership 

skills, building confidence, and providing opportunities for advancement in their careers. 

Sponsorship Initiatives: Implement sponsorship initiatives that go beyond mentorship. 

Sponsors actively advocate for women breadwinners within the organization, providing 

visibility, support, and opportunities for career advancement. 

Online Networking Platforms: Encourage women breadwinners to join online networking 

platforms or communities that connect professionals in their respective fields. These 

platforms offer opportunities for virtual networking, knowledge sharing, and accessing a 

wider professional network. Industry-specific Mentoring: Facilitate mentorship 

relationships with professionals who have experience and expertise in the specific industry 

or sector in which women breadwinners work. This targeted mentoring can provide 

industry-specific guidance and insights. Professional Development Opportunities: Offer 

professional development programs, workshops, and training sessions that address the 

unique needs and challenges faced by women breadwinners. Focus on skill-building, career 

advancement strategies, and personal growth. 

          Reverse Mentoring: Encourage reverse mentoring, where women breadwinners can 

share their unique perspectives, knowledge, and experiences with more senior 

professionals. This creates a mutual learning environment and promotes cross-generational 

knowledge exchange. 

Recognition and Awards: Recognize and celebrate the achievements of women 

breadwinners through awards and recognition programs. Highlighting their success stories 

can inspire others and provide role models for aspiring women breadwinners. By fostering 

networking opportunities and mentoring relationships, women breadwinners can expand 

their professional networks, gain valuable insights and guidance, and access support and 
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opportunities for career advancement. These initiatives contribute to their overall 

empowerment and success in the workplace. 

Legal Protection and Access to Justice of breadwinner woman. 

        Legal protection and access to justice are critical for ensuring the rights and 

empowerment of women who are breadwinners. Here are some key points to consider in 

relation to legal protection and access to justice: Gender-Sensitive Legislation: Advocate 

for and support the implementation of gender-sensitive legislation that protects the rights 

and interests of women breadwinners. This includes laws addressing gender-based 

discrimination, equal pay, workplace harassment, and domestic violence. Employment 

Rights: Ensure that women breadwinners have legal protection in the workplace, including 

fair hiring practices, equal pay for equal work, maternity and parental leave, and protection 

against workplace harassment and discrimination. 

      Family Law: Advocate for family law reforms that promote gender equality and address 

issues such as marital property rights, divorce, child custody, and inheritance rights. Ensure 

that women breadwinners have access to legal remedies and protections within family law 

frameworks. Legal Aid: Promote and expand legal aid services to ensure that women 

breadwinners, particularly those from marginalized communities, have access to legal 

representation and advice. Legal aid can help them navigate legal processes, assert their 

rights, and seek justice when facing legal challenges. Awareness and Education: Conduct 

awareness campaigns and educational programs to inform women breadwinners about their 

legal rights, available legal protections, and avenues for seeking justice. Empower them 

with the knowledge to assert their rights and access legal remedies when needed. 

       Accessible Justice System: Advocate for an accessible justice system that is responsive 

to the needs of women breadwinners. This includes promoting gender-sensitive legal 

procedures, reducing barriers to accessing justice, and ensuring a supportive environment 

in legal institutions. Supportive Services: Ensure the availability of support services for 

women breadwinners within the justice system, such as counseling, shelters for victims of 

domestic violence, and specialized courts or tribunals for gender-related issues. 

Legal Empowerment: Promote legal empowerment initiatives that provide women 

breadwinners with the knowledge, skills, and resources to understand and navigate the legal 
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system. This can be achieved through legal clinics, workshops, and capacity-building 

programs. 

     Collaboration with Civil Society Organizations: Collaborate with civil society 

organizations that specialize in women's rights and access to justice. Engage in partnerships 

to amplify efforts, share resources, and advocate for legal reforms and protections for 

women breadwinners. Monitoring and Evaluation: Establish mechanisms to monitor the 

implementation and effectiveness of legal protections for women breadwinners. Regularly 

evaluate the impact of legal reforms and policies, and make necessary adjustments to ensure 

they effectively address the needs and challenges faced by women breadwinners. By 

ensuring legal protection and access to justice, women breadwinners can assert their rights, 

seek redress for injustices, and have the confidence to pursue their professional and personal 

goals. This contributes to their overall empowerment and well-being. 

Empowerment through Technology of breadwinner woman. 

         Technology can play a significant role in empowering women who are breadwinners 

by providing them with access to information, resources, and opportunities. Here are some 

ways in which technology can empower women breadwinners: Digital Skills Training: 

Offer digital skills training programs specifically designed for women breadwinners. These 

programs can focus on computer literacy, internet usage, online communication, and 

productivity tools. Equipping women with digital skills enhances their employability and 

entrepreneurial capabilities. 

      Online Education and Training: Provide online educational platforms and courses that 

allow women breadwinners to enhance their knowledge and acquire new skills. Online 

learning provides flexibility and accessibility, enabling women to balance their work and 

family responsibilities while pursuing personal and professional development. Remote 

Work and Telecommuting: Leverage technology to promote remote work and 

telecommuting options for women breadwinners. This allows them to work from home or 

other remote locations, providing flexibility in managing their work and personal 

responsibilities. Digital Marketplaces: Facilitate access to digital marketplaces and online 

platforms where women breadwinners can promote and sell their products or services. E-

commerce platforms provide them with a wider customer base and opportunities for 

business expansion. 
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       Financial Technology (Fintech) Solutions: Promote the use of financial technology 

solutions tailored to the needs of women breadwinners. Mobile banking, digital wallets, and 

online payment systems provide convenient and secure ways to manage finances, make 

transactions, and access financial services. Virtual Networking and Mentoring: Encourage 

women breadwinners to engage in virtual networking and mentoring opportunities. Online 

communities, social media groups, and virtual mentorship programs connect them with 

professionals, mentors, and peers across geographical boundaries, expanding their support 

networks. 

        Online Support Communities: Foster online support communities and forums where 

women breadwinners can connect, share experiences, seek advice, and provide mutual 

support. These platforms create spaces for knowledge exchange, collaboration, and 

empowerment. Entrepreneurial Resources: Provide access to online resources and platforms 

that offer guidance, training, and support for women breadwinners starting and growing 

their businesses. Online business planning tools, funding platforms, and mentorship 

networks can facilitate their entrepreneurial journey. 

     Digital Safety and Security: Educate women breadwinners about digital safety and 

security measures to protect their online presence and personal information. Promote 

awareness about privacy settings, secure internet practices, and protection against online 

harassment or cyber threats. Digital Advocacy and Awareness: Utilize digital platforms to 

advocate for gender equality, raise awareness about the challenges faced by women 

breadwinners, and promote policy changes. Social media campaigns, online petitions, and 

digital storytelling can amplify their voices and drive social change. By harnessing the 

power of technology, women breadwinners can access resources, opportunities, and 

networks that empower them in their professional pursuits, entrepreneurship, and overall 

well-being. It is essential to bridge the digital divide and ensure equal access to technology 

for all women, particularly those from marginalized communities. 

Awareness and Advocacy of breadwinner woman. 

        Awareness and advocacy are crucial for promoting the rights, challenges, and 

contributions of women who are breadwinners. Here are some key points to consider 

regarding awareness and advocacy for these women: Raise Public Awareness: Conduct 

awareness campaigns to educate the public about the roles, responsibilities, and 
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contributions of women breadwinners. Highlight their achievements, challenges, and the 

importance of gender equality in supporting their empowerment. Challenge Stereotypes and 

Stigma: Address societal stereotypes and stigmas associated with women breadwinners. 

Challenge the notion that women should only be caregivers or that male breadwinners are 

the norm. Promote diverse narratives that recognize and celebrate the different family 

structures and roles that women breadwinners fulfill. 

          Engage Media and Influencers: Collaborate with media outlets, journalists, and 

influencers to amplify the voices and stories of women breadwinners. Encourage media 

representation that portrays their experiences and achievements accurately and positively. 

Advocate for Policy Changes: Advocate for policy changes that support the rights and well-

being of women breadwinners. This can include advocating for gender-sensitive labor laws, 

equal pay, affordable childcare, flexible work arrangements, and access to social 

protections. Collaborate with Women's Organizations: Partner with women's organizations 

and networks that focus on gender equality and women's empowerment. Work together to 

advocate for the rights and needs of women breadwinners and leverage collective resources 

and expertise. 

       Engage Employers and Businesses: Collaborate with employers and businesses to 

promote inclusive and supportive work environments for women breadwinners. Encourage 

employers to implement policies and practices that support work-life balance, equal 

opportunities, and career advancement for women. Empowerment Workshops and Events: 

Organize workshops, conferences, and events that empower women breadwinners, 

providing them with the knowledge, skills, and resources to navigate their professional and 

personal lives. These events can focus on leadership development, negotiation skills, 

financial literacy, and networking opportunities. 

         Advocate for Work-Life Balance Policies: Advocate for work-life balance policies 

that benefit women breadwinners, such as paid parental leave, flexible working hours, and 

access to affordable childcare. Highlight the importance of these policies in supporting 

women's professional growth and overall well-being. Support Grassroots Initiatives: 

Support grassroots initiatives that provide resources and support to women breadwinners at 

the community level. These initiatives can include mentorship programs, vocational 

training, microfinance opportunities, and awareness campaigns tailored to local needs. 
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Engage in Dialogue and Collaboration: Engage in dialogue with policymakers, community 

leaders, and other stakeholders to promote the rights and empowerment of women 

breadwinners. Foster collaboration to address systemic barriers and advocate for gender-

responsive policies and practices. 

By raising awareness and advocating for the rights and empowerment of women 

breadwinners, we can create a more inclusive society that recognizes and supports their 

diverse roles and contributions. It is essential to engage multiple stakeholders and work 

together to drive positive change and ensure equal opportunities for all women. 

Recognize and Value Women's Contributions of breadwinner woman. 

       Recognizing and valuing the contributions of women who are breadwinners is crucial 

for promoting their empowerment and challenging gender disparities. Here are some key 

points to consider in recognizing and valuing women's contributions: Acknowledge 

Breadwinning Roles: Recognize and acknowledge the important roles that women play as 

breadwinners in their families and communities. This includes acknowledging their 

financial contributions, professional achievements, and the challenges they may face in 

balancing work and family responsibilities. 

        Equal Pay and Compensation: Ensure equal pay for women breadwinners in the 

workplace. Promote transparent and fair compensation policies that eliminate gender-based 

pay gaps and recognize the value of their work and expertise. Career Advancement 

Opportunities: Create opportunities for career advancement and professional development 

for women breadwinners. Provide mentoring, training, and networking opportunities that 

support their growth and enable them to reach leadership positions in their respective fields. 

Sharing Success Stories: Share success stories and achievements of women breadwinners 

to inspire and motivate others. Highlight their accomplishments across various industries 

and professions to challenge stereotypes and showcase the potential of women in 

breadwinning roles. 

       Representation in Decision-Making: Ensure women breadwinners have representation 

in decision-making processes at all levels, including in organizations, government, and 

community settings. Their perspectives and experiences are valuable in shaping policies, 

programs, and initiatives that affect them and their communities. 
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Flexible Work Arrangements: Recognize the need for flexible work arrangements that 

accommodate the responsibilities and challenges faced by women breadwinners. Provide 

options such as flexible hours, remote work, and job-sharing to help them balance their 

work and family commitments. Supportive Work Environments: Create supportive work 

environments that value and accommodate the needs of women breadwinners. Foster 

inclusive cultures that promote work-life balance, offer support systems, and prioritize 

employee well-being. 

         Public Recognition and Appreciation: Publicly recognize and appreciate the 

contributions of women breadwinners through ceremonies, awards, and public 

acknowledgments. This helps raise awareness and appreciation for their efforts and 

achievements. Engage Men and Boys as Allies: Engage men and boys as allies in 

recognizing and valuing women's contributions as breadwinners. Encourage them to 

challenge traditional gender norms, support women's empowerment, and share caregiving 

responsibilities. Policy and Institutional Changes: Advocate for policy and institutional 

changes that promote gender equality and recognize the diverse roles of women 

breadwinners. This includes advocating for gender-responsive policies in areas such as 

labor rights, social protections, and family support. 

        By recognizing and valuing the contributions of women breadwinners, we can create 

a more inclusive society that appreciates their diverse roles, supports their empowerment, 

and promotes gender equality. It requires a collective effort from individuals, organizations, 

and institutions to challenge gender norms, address biases, and create environments that 

recognize and celebrate the contributions of all women. 

Equal Pay and Opportunities of breadwinner woman. 

      Equal pay and opportunities are essential for empowering women who are 

breadwinners. Here are some key points to consider regarding equal pay and opportunities 

for these women: Pay Equity: Ensure equal pay for equal work. Eliminate gender-based pay 

gaps and implement fair and transparent compensation practices that value the skills, 

qualifications, and contributions of women breadwinners. Pay Transparency: Promote pay 

transparency within organizations. Encourage employers to openly communicate salary 

ranges and criteria for promotions, allowing women breadwinners to have a clear 

understanding of their earning potential and advancement opportunities. 
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         Gender-Neutral Hiring: Advocate for gender-neutral hiring practices that focus on 

qualifications, skills, and experience rather than gender. Implement blind recruitment 

techniques, such as removing identifying information from resumes, to reduce bias and 

ensure fair evaluation. Career Development: Provide women breadwinners with equal 

access to career development opportunities. Offer training programs, mentorship, and 

leadership development initiatives that support their professional growth and advancement. 

Flexible Work Arrangements: Promote flexible work arrangements that accommodate the 

diverse needs of women breadwinners. This includes options such as flexible hours, remote 

work, part-time schedules, and job-sharing, allowing them to balance work and family 

responsibilities effectively. Parental Leave Policies: Implement parental leave policies that 

provide equal opportunities for men and women breadwinners to take time off for 

caregiving responsibilities. Encourage the uptake of parental leave by men to promote 

gender equality in caregiving and reduce the burden on women. 

        Promote Women's Leadership: Create pathways for women breadwinners to advance 

into leadership positions. Implement diversity and inclusion initiatives, mentorship 

programs, and targeted leadership development opportunities to enhance their 

representation in leadership roles. Address Bias and Discrimination: Address unconscious 

biases and discrimination in the workplace that hinder women breadwinners' progress. 

Provide diversity and inclusion training for employees and establish policies and procedures 

for reporting and addressing instances of bias and discrimination. Equal Access to 

Opportunities: Ensure women breadwinners have equal access to professional growth 

opportunities, such as challenging assignments, promotions, and high-profile projects. 

Encourage a culture that values and recognizes their skills and capabilities. 

      Advocate for Equal Opportunities: Advocate for gender equality and equal opportunities 

at both the organizational and societal levels. Collaborate with organizations, policymakers, 

and community leaders to drive change, influence policies, and promote fair practices. By 

striving for equal pay and opportunities, we can create a more equitable and inclusive 

environment for women breadwinners. It requires a collective effort from employers, 

policymakers, and society as a whole to challenge gender biases, promote fairness, and 

create pathways for women to thrive professionally as breadwinners. 

Supportive Work Policies of breadwinner woman. 
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       Supportive work policies are essential for creating an enabling environment for women 

who are breadwinners. Here are some key supportive work policies to consider: Flexible 

Work Arrangements: Offer flexible work arrangements, such as flexible hours, compressed 

workweeks, or telecommuting options, that allow women breadwinners to balance their 

work and family responsibilities effectively. Parental Leave: Provide paid parental leave for 

both mothers and fathers, allowing women breadwinners to take time off to care for their 

newborns or adoptive children without sacrificing their job security or financial stability. 

Childcare Support: Offer on-site or subsidized childcare facilities or partner with local 

childcare providers to ensure affordable and accessible childcare options for women 

breadwinners. This can significantly alleviate their caregiving responsibilities and allow 

them to focus on their work. Eldercare Support: Recognize and support women 

breadwinners who may have caregiving responsibilities for elderly family members. 

Implement policies that provide flexibility and support for employees managing eldercare 

responsibilities. 

        Work-Life Balance Programs: Implement work-life balance programs that promote 

employee well-being, such as wellness initiatives, flexible vacation policies, employee 

assistance programs, and stress management resources. These programs help women 

breadwinners maintain a healthy work-life balance. Career Development Support: Offer 

career development support to women breadwinners, such as mentoring programs, training 

opportunities, and clear pathways for advancement. Provide resources and guidance for 

navigating career transitions, managing workloads, and setting professional goals. 

      Equal Opportunities for Growth: Ensure equal opportunities for growth and 

advancement for women breadwinners. Implement transparent promotion processes, 

mentorship programs, and leadership development initiatives that enable their professional 

progression. Employee Resource Groups: Establish employee resource groups or affinity 

networks focused on supporting and empowering women breadwinners. These groups 

provide a platform for networking, sharing experiences, and advocating for their needs 

within the organization. Gender Bias Training: Conduct gender bias training for employees 

and leaders to raise awareness about unconscious biases and promote a more inclusive and 

equitable work environment. This helps mitigate gender-based discrimination and supports 

the advancement of women breadwinners. 
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        Supportive Organizational Culture: Foster a supportive organizational culture that 

values work-life balance, diversity, and inclusion. Promote policies that discourage 

overtime and burnout, encourage open communication, and recognize and celebrate the 

contributions of women breadwinners. Implementing supportive work policies 

demonstrates a commitment to the well-being and success of women breadwinners. By 

providing them with the necessary support, organizations can create an inclusive 

environment where these women can thrive both personally and professionally. 

 

Financial Literacy and Planning of breadwinner woman. 

          Financial literacy and planning are crucial for the empowerment and financial well-

being of women who are breadwinners. Here are some key points to consider regarding 

financial literacy and planning for these women: Financial Education: Provide financial 

education programs specifically tailored for women breadwinners. These programs should 

cover topics such as budgeting, saving, investing, debt management, retirement planning, 

and risk management. Empower women with the knowledge and skills to make informed 

financial decisions. 

            Budgeting and Expense Management: Teach women breadwinners effective 

budgeting techniques and expense management strategies. Help them track their income 

and expenses, prioritize financial goals, and create realistic spending plans that align with 

their financial circumstances and aspirations. Saving and Investing: Educate women 

breadwinners about the importance of saving and investing for the future. Provide 

information on different saving and investment options, such as savings accounts, mutual 

funds, retirement accounts, and real estate. Encourage them to establish emergency funds 

and set long-term financial goals. Debt Management: Offer guidance on managing and 

reducing debt effectively. Provide strategies for debt repayment, negotiation with creditors, 

and avoiding high-interest loans. Promote responsible borrowing practices and help women 

breadwinners understand the long-term implications of debt. 

          Retirement Planning: Educate women breadwinners about the significance of 

retirement planning and the various retirement savings options available to them. Help them 

understand concepts like compound interest, employer-sponsored retirement plans, 
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individual retirement accounts (IRAs), and Social Security benefits. Insurance and Risk 

Management: Teach women breadwinners about the importance of insurance coverage to 

protect themselves and their families from financial risks. Provide information on health 

insurance, life insurance, disability insurance, and property insurance. Help them assess 

their insurance needs and make informed decisions. Financial Goal Setting: Guide women 

breadwinners in setting short-term and long-term financial goals. Encourage them to define 

their goals, whether it's buying a home, starting a business, funding their children's 

education, or planning for retirement. Help them create actionable plans to achieve these 

goals. 

     Empowerment through Entrepreneurship: Promote entrepreneurship as a means of 

financial empowerment for women breadwinners. Offer resources and support for starting 

and managing a business, including financial planning for business operations, access to 

capital, and marketing strategies. Access to Financial Services: Ensure that women 

breadwinners have access to a wide range of financial services, including banking, loans, 

investment accounts, and retirement savings options. Advocate for financial institutions to 

provide products and services that meet the specific needs of women breadwinners. 

Ongoing Support and Resources: Provide ongoing support and resources to women 

breadwinners, including workshops, seminars, online tools, and educational materials. 

Collaborate with financial experts, community organizations, and financial institutions to 

offer comprehensive financial literacy programs. 

       By promoting financial literacy and planning for women breadwinners, we empower 

them to take control of their financial lives, make informed decisions, and build a secure 

financial future for themselves and their families. It is essential to offer tailored resources 

and support that consider the unique challenges and opportunities faced by women in 

breadwinning roles. 

Entrepreneurship and Business Support of breadwinner woman. 

        Entrepreneurship can be a powerful avenue for women who are breadwinners to 

achieve economic empowerment and financial independence. Here are some key points to 

consider regarding entrepreneurship and business support for these women: 

Entrepreneurship Training: Provide specialized entrepreneurship training programs tailored 

to the needs of women breadwinners. Offer workshops, courses, and mentorship programs 
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that cover topics such as business planning, financial management, marketing, and 

networking. 

        Access to Capital: Facilitate access to capital for women breadwinners starting or 

growing their businesses. Collaborate with financial institutions, venture capital firms, and 

microfinance organizations to create financing options that specifically target women 

entrepreneurs. Support them in securing loans, grants, or other forms of investment. 

Business Incubators and Accelerators: Establish business incubators and accelerators 

specifically designed to support women breadwinners. These programs can provide 

mentorship, networking opportunities, and access to resources and expertise needed to start 

and scale businesses successfully. 

         Networking and Collaboration: Facilitate networking and collaboration opportunities 

for women breadwinners. Organize networking events, industry-specific conferences, and 

business communities that connect women entrepreneurs with mentors, potential partners, 

and customers. Mentorship and Coaching: Offer mentorship and coaching programs that 

pair women breadwinners with experienced entrepreneurs or business leaders who can 

provide guidance, advice, and support. Mentors can help navigate the challenges of starting 

and running a business and offer valuable insights based on their own experiences. 

     Business Development Support: Provide assistance in business development areas such 

as market research, product development, branding, and marketing strategies. Offer 

resources, workshops, and consulting services to help women breadwinners refine their 

business ideas and develop sustainable business models. Access to Business Networks: 

Connect women breadwinners with business networks and industry associations relevant to 

their fields. These networks can provide access to potential clients, suppliers, investors, and 

mentors who can support their business growth. 

         Legal and Regulatory Support: Provide guidance on legal and regulatory requirements 

for starting and operating a business. Help women breadwinners navigate licensing, 

registration, taxation, and compliance procedures to ensure they meet all legal obligations. 

Business Support Services: Offer business support services such as accounting, 

bookkeeping, and technology assistance to help women breadwinners manage their 

operations effectively. Provide training or access to tools and platforms that streamline 

business processes and enhance productivity. Advocacy and Recognition: Advocate for 
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policies and initiatives that support women entrepreneurs, including access to business 

opportunities, government contracts, and procurement programs. Recognize and celebrate 

the achievements of women breadwinners through awards, media coverage, and public 

recognition to inspire and motivate others. 

        By providing entrepreneurship support to women breadwinners, we can empower them 

to pursue their business ideas, create economic opportunities, and achieve financial 

independence. It requires a comprehensive ecosystem of training, access to capital, 

mentorship, networking, and ongoing support to enable their success as entrepreneurs. 

Community Support and Social Networks of breadwinner woman. 

         Community support and social networks play a vital role in empowering women who 

are breadwinners. Here are some key points to consider regarding community support and 

social networks for these women: Supportive Community Organizations: Foster the 

development of community organizations that specifically cater to the needs of women 

breadwinners. These organizations can provide resources, networking opportunities, 

mentoring programs, and support groups where women can connect with others facing 

similar challenges. 

       Peer Support Groups: Facilitate the creation of peer support groups for women 

breadwinners. These groups can serve as a platform for sharing experiences, providing 

emotional support, and exchanging advice and strategies for managing work and family 

responsibilities. Community Workshops and Seminars: Organize workshops and seminars 

within the community that address topics relevant to women breadwinners, such as financial 

management, career development, entrepreneurship, and work-life balance. These events 

can provide valuable information, skill-building opportunities, and networking connections. 

          Role Models and Mentors: Connect women breadwinners with successful role models 

and mentors within their communities. Experienced individuals who have successfully 

navigated similar challenges can provide guidance, inspiration, and practical advice on 

career advancement, financial management, and personal growth. Collaborative Projects 

and Initiatives: Encourage collaborative projects and initiatives that bring together women 

breadwinners to address common challenges and create opportunities for collective action. 
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This could include community-based business ventures, advocacy campaigns, or skill-

sharing programs that promote economic empowerment and social change. 

         Community Resource Centers: Establish community resource centers that offer a 

range of services and resources specifically tailored to women breadwinners. These centers 

can provide information on job opportunities, entrepreneurship support, financial literacy, 

legal assistance, and access to other community services. Networking Events: Organize 

networking events specifically designed for women breadwinners, where they can connect 

with professionals, entrepreneurs, community leaders, and potential mentors. These events 

provide opportunities for relationship-building, expanding social networks, and discovering 

new avenues for personal and professional growth.  

          Collaboration with Local Institutions: Collaborate with local institutions such as 

schools, colleges, universities, and vocational training centers to provide tailored support 

and resources for women breadwinners. This could include scholarships, career counseling, 

skill development programs, and job placement assistance. Community Awareness and 

Advocacy: Raise community awareness about the challenges faced by women breadwinners 

and advocate for supportive policies and programs. Work with community leaders, 

policymakers, and other stakeholders to address gender biases, promote gender equality, 

and create an inclusive environment for women breadwinners to thrive. Celebrate 

Achievements: Celebrate the achievements and contributions of women breadwinners 

within the community. Recognize their successes through awards, public acknowledgments, 

and community events to inspire others and create a culture that values and appreciates their 

accomplishments. By fostering community support and social networks, women 

breadwinners can find a sense of belonging, access valuable resources, and gain support to 

overcome challenges. The community becomes a source of empowerment, encouragement, 

and collective progress toward gender equality and economic empowerment. 

Empowerment through Education of breadwinner woman. 

        Education is a powerful tool for empowering women who are breadwinners.  Access 

to Quality Education: Ensure that women breadwinners have equal access to quality 

education at all levels. This includes primary, secondary, and tertiary education. Eliminate 

barriers such as gender discrimination, financial constraints, and cultural biases that may 

hinder their educational opportunities. Scholarships and Financial Aid: Provide 
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scholarships, grants, and financial aid specifically targeted at women breadwinners. These 

initiatives can help alleviate the financial burden and enable them to pursue higher education 

or vocational training to enhance their skills and knowledge. 

       Lifelong Learning Opportunities: Promote lifelong learning opportunities for women 

breadwinners. Offer continuing education programs, professional development courses, and 

skill-building workshops that enable them to adapt to changing job market demands and 

advance their careers. Career Guidance and Counseling: Offer career guidance and 

counseling services to women breadwinners, helping them make informed decisions about 

their educational and career paths. Provide information about available job opportunities, 

market trends, and skills in demand to help them choose career paths that align with their 

interests and goals. Entrepreneurship Education: Integrate entrepreneurship education into 

the curriculum to foster the spirit of innovation and business acumen among women 

breadwinners. Offer courses or workshops that provide practical knowledge and skills 

necessary to start and manage a business successfully. 

         Empowerment through STEM Education: Encourage women breadwinners to pursue 

education and careers in science, technology, engineering, and mathematics (STEM) fields. 

Provide mentorship programs, scholarships, and resources to support their involvement in 

STEM disciplines, which are traditionally male-dominated. Digital Literacy and 

Technology Skills: Equip women breadwinners with digital literacy skills and technological 

competencies. Offer training programs that teach them how to effectively use digital tools, 

navigate online platforms, and leverage technology for personal and professional growth. 

     Gender-Sensitive Curriculum: Ensure that the curriculum and educational materials are 

gender-sensitive and inclusive. Incorporate gender studies, women's history, and 

discussions on gender equality into the curriculum to raise awareness and challenge gender 

stereotypes and biases. Support for Non-Traditional Education Paths: Recognize and 

support non-traditional education paths, such as online learning, vocational training, and 

apprenticeships. Provide resources and guidance for women breadwinners who choose 

alternative educational routes to acquire the skills and knowledge needed for employment 

or entrepreneurship. 

        Mentorship and Role Models: Facilitate mentorship programs and connect women 

breadwinners with successful female professionals or entrepreneurs who can serve as role 
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models and provide guidance. Mentorship relationships can offer valuable insights, support, 

and networking opportunities. Education empowers women breadwinners by providing 

them with knowledge, skills, and opportunities for personal growth, career advancement, 

and economic independence. By investing in their education, we enable them to overcome 

barriers, expand their options, and contribute to social and economic development. 

The future of social and economic empowerment of women breadwinners 

       The future of social and economic empowerment for women breadwinners holds great 

potential for positive change. Here are some trends and possibilities that can shape their 

empowerment in the future: Continued Progress in Gender Equality: The global movement 

for gender equality is gaining momentum, and there is a growing recognition of the 

importance of empowering women economically and socially. This progress is expected to 

continue, leading to more inclusive policies, increased representation, and equal 

opportunities for women breadwinners. 

         Advancement in Technology and Digital Transformation: Technology plays a 

significant role in expanding opportunities for women breadwinners. Increased access to 

digital platforms, online learning, remote work, and digital entrepreneurship can create new 

avenues for their economic empowerment and flexibility in balancing work and family 

responsibilities. Education and Skill Development: Efforts to improve access to quality 

education and skill development programs will continue, equipping women breadwinners 

with the knowledge and skills needed for better job prospects, entrepreneurship, and career 

advancement. Emphasis on STEM education and digital literacy will provide them with 

opportunities in growing industries. 

        Entrepreneurship and Business Ownership: More women breadwinners are expected 

to enter the realm of entrepreneurship, starting and managing their own businesses. 

Supportive policies, access to finance, business training, and mentorship programs can 

empower them to pursue their entrepreneurial aspirations and contribute to economic 

growth. Collaborative Work Models: The future may witness the emergence of 

collaborative work models, such as cooperative ventures, shared childcare arrangements, 

and community-based enterprises. These models can facilitate work-life balance for women 

breadwinners and provide them with a supportive network while pursuing their professional 

and personal goals. 
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       Supportive Work Policies and Practices: Companies and organizations are increasingly 

recognizing the importance of supportive work policies, including flexible work 

arrangements, parental leave, and childcare support. Continued efforts in this direction can 

create a more enabling environment for women breadwinners to thrive in their careers. 

Advocacy and Awareness: Ongoing advocacy and awareness campaigns focused on 

challenging gender norms, promoting women's rights, and highlighting the contributions of 

women breadwinners will play a crucial role in driving social change. These efforts can lead 

to a shift in societal attitudes and promote a more inclusive and supportive environment. 

        Financial Inclusion and Access to Resources: Improved access to financial services, 

including affordable loans, savings accounts, and insurance, can enhance the economic 

empowerment of women breadwinners. Financial literacy programs targeted towards them 

can help build their financial skills and enable better planning for their families' future. 

Networking and Mentorship: The importance of networking and mentorship will continue 

to be emphasized. Efforts to establish mentorship programs and platforms for women 

breadwinners to connect with experienced professionals and gain guidance and support will 

contribute to their professional growth and advancement. 

        Global Collaboration and Partnerships: Collaboration among governments, 

organizations, and civil society at the national and international levels will be essential for 

driving the empowerment of women breadwinners. Sharing best practices, exchanging 

knowledge, and implementing collaborative initiatives can accelerate progress and create a 

global movement for their empowerment. The future of social and economic empowerment 

for women breadwinners holds promise, driven by evolving attitudes, supportive policies, 

technological advancements, and collaborative efforts. By addressing the challenges and 

leveraging the opportunities, we can create a more equitable and empowering future for 

women breadwinners, allowing them to thrive and contribute to the betterment of society 

as a whole. 

Recent studies on the social and economic empowerment of women breadwinners 

      As an AI language model, I don't have real-time access to current studies. However, I 

can provide you with some general insights on the topic of social and economic 

empowerment of women breadwinners based on existing research up until my knowledge 
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cutoff in September 2021. It's important to note that there may have been more recent 

studies published since then. 

        Women as Breadwinners: A study conducted by the Pew Research Center in 2020 

examined the growing trend of women serving as the primary breadwinners in American 

households. The study highlighted the challenges and opportunities faced by these women 

in terms of work-life balance, gender roles, and economic empowerment. Economic 

Empowerment and Poverty Reduction: Research by organizations such as the World Bank 

and the United Nations has focused on the impact of women's economic empowerment, 

including women breadwinners, on poverty reduction and sustainable development. These 

studies emphasize the importance of providing women with equal access to education, 

employment opportunities, and financial services. 

         Entrepreneurship and Women Breadwinners: Several studies have explored the role 

of entrepreneurship in the economic empowerment of women breadwinners. They highlight 

the challenges faced by these women in starting and managing businesses, access to 

financing, and the benefits of entrepreneurial ventures in terms of income generation and 

empowerment. Work-Life Balance and Supportive Policies: Research has examined the 

impact of work-life balance policies and supportive workplace environments on women 

breadwinners. Studies suggest that flexible work arrangements, parental leave, and 

childcare support are crucial for enabling these women to effectively balance their work and 

family responsibilities. 

          Gender Norms and Attitudes: Studies have examined the influence of gender norms 

and societal attitudes on the social and economic empowerment of women breadwinners. 

They highlight the need to challenge traditional gender roles and promote gender equality 

to create a more inclusive environment for these women to thrive. Financial Inclusion and 

Access to Resources: Research has focused on the importance of financial inclusion for 

women breadwinners, including access to banking services, credit, and savings. Studies 

highlight the need for tailored financial products and services that address the specific needs 

and challenges faced by these women. Education and Skill Development: Research has 

explored the link between education, skill development, and the economic empowerment 

of women breadwinners. Studies emphasize the role of education in providing these women 



INTERNATIONAL JOURNAL OF MODERN AGRICULTURE AND 

ENVIRONMENT 
Print ISSN 2974-4407 

Online ISSN 2974-4415 
VOLUME 1, ISSUE 1, 2021, 79 – 116  

 

  

110 
 

with better employment opportunities, higher incomes, and increased economic 

independence. 

          These are just a few examples of the research conducted on the social and economic 

empowerment of women breadwinners. It's important to consult recent studies and scholarly 

articles from reputable sources to gain a comprehensive understanding of the topic and 

access the most up-to-date research findings. 

Successful experiences of women breadwinners’ projects 

     There are several successful experiences and projects that have focused on empowering 

women breadwinners. Self-Employed Women's Association (SEWA) - India: SEWA is a 

trade union and women's cooperative that has been instrumental in empowering women in 

the informal sector, many of whom are breadwinners. SEWA provides various support 

services, including skill development, access to credit, and social security benefits. The 

organization has helped women gain economic independence and improve their living 

conditions. 

       Grameen Bank - Bangladesh: Grameen Bank, founded by Nobel laureate Muhammad 

Yunus, has successfully empowered women breadwinners through microfinance. By 

providing small loans to women, particularly in rural areas, Grameen Bank has enabled 

them to start and expand businesses, generate income, and improve their social and 

economic status. Women's Bean Project - United States: Women's Bean Project is a social 

enterprise based in Denver, Colorado, that employs women breadwinners facing barriers to 

employment. The project offers transitional employment, job readiness training, and 

support services to help women gain skills, build confidence, and secure sustainable 

employment. 

        Women's World Banking - Global: Women's World Banking is a global network of 

microfinance institutions and banks that focuses on expanding access to financial services 

for women, including women breadwinners. Their programs provide financial literacy 

training, savings products, and microloans tailored to the needs of women entrepreneurs. 

Pro Mujer - Latin America: Pro Mujer is a women-focused microfinance organization 

operating in several countries in Latin America. The organization provides financial 
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services, healthcare, and business training to women, supporting their economic 

empowerment and overall well-being. 

       Women Entrepreneurs Finance Initiative (We-Fi) - Global: We-Fi, launched by the 

World Bank in partnership with various governments and stakeholders, aims to unlock 

financing and provide support to women entrepreneurs globally. The initiative provides 

funding, technical assistance, and capacity-building programs to empower women 

breadwinners in starting and growing businesses. Women's Economic Empowerment 

Project (WEE) - Rwanda: The WEE project in Rwanda focuses on increasing economic 

opportunities for women breadwinners by providing vocational training, business 

development support, and access to financial services. The project has helped women gain 

employment, start businesses, and improve their livelihoods. 

         These projects demonstrate successful approaches to empowering women 

breadwinners by addressing their specific needs, providing access to resources, and 

promoting economic independence. By focusing on education, skills development, financial 

inclusion, and supportive services, these initiatives have had a positive impact on the social 

and economic empowerment of women breadwinners. 

Recommendations: 

-Policy and Legal Reforms: 

Recommendation: Enact and enforce policies that promote gender equality, equal pay, and 

work-life balance. 

Output: Implementation of legislation ensuring equal employment opportunities, protection 

against discrimination, and supportive work policies. 

-Access to Education and Skill Development: 

Recommendation: Improve access to quality education and skill development programs for 

women breadwinners. 

Output: Increased enrollment and retention of women in education and training programs, 

acquisition of relevant skills for better job prospects and entrepreneurship. 

-Financial Inclusion and Access to Resources: 
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Recommendation: Enhance access to financial services, including affordable loans, savings, 

and insurance. 

Output: Increased financial literacy, access to credit and financial products, improved 

savings habits, and greater economic resilience. 

-Entrepreneurship and Business Support: 

Recommendation: Provide entrepreneurship training, mentorship, and access to funding for 

women breadwinners. 

Output: Increased entrepreneurship rates among women, successful establishment and 

growth of women-led businesses, job creation, and economic growth. 

-Supportive Work Policies and Work-Life Balance: 

Recommendation: Implement flexible work arrangements, parental leave policies, and 

affordable childcare facilities. 

Output: Improved work-life balance, reduced gender disparities in caregiving 

responsibilities, increased participation of women in the labor force. 

-Networking and Mentoring: 

Recommendation: Establish networking platforms and mentorship programs for women 

breadwinners. 

Output: Enhanced professional networks, access to guidance and support, increased 

opportunities for career advancement and skill development. 

-Awareness and Advocacy: 

Recommendation: Raise awareness about the challenges faced by women breadwinners and 

advocate for their rights and empowerment. 

Output: Increased public understanding, attitudinal change, reduced stigmatization, and 

support for women breadwinners. 

-Recognition and Valuing of Contributions: 
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Recommendation: Promote recognition and appreciation of the contributions made by 

women breadwinners. 

Output: Increased social recognition, respect, and appreciation for the economic and social 

roles played by women as breadwinners. 

-Capacity Building and Leadership Development: 

Recommendation: Provide training and leadership development programs to enhance the 

skills and confidence of women breadwinners. 

Output: Increased representation of women breadwinners in leadership positions, improved 

decision-making power, and influence. 

-Research and Monitoring: 

Recommendation: Conduct research and data collection on the experiences and needs of 

women breadwinners. 

Output: Improved understanding of their challenges and successes, informed policy-

making, and evidence-based interventions. These recommendations and outputs can 

contribute to the social and economic empowerment of women breadwinners, helping to 

create a more inclusive and equitable society where they have equal opportunities, access 

to resources, and recognition for their contributions. Implementation and ongoing 

monitoring of these initiatives are crucial for driving positive change and sustaining 

progress over time. 

outcomes on the social and economic empowerment of breadwinner women 

       The social and economic empowerment of breadwinner women can result in several 

positive outcomes that benefit both individuals and society as a whole. Economic 

Independence: Empowered breadwinner women gain economic independence, allowing 

them to support themselves and their families financially. They can make important 

financial decisions, invest in education, healthcare, and assets, and have greater control over 

their financial well-being. Poverty Reduction: Empowered breadwinner women have 

increased access to education, skills, and employment opportunities, which can lead to 

higher incomes and a reduced risk of poverty. This, in turn, contributes to poverty reduction 

at the individual, family, and community levels. Improved Well-being: When breadwinner 
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women have access to economic resources, they can afford better healthcare, nutrition, and 

living conditions for themselves and their families. This leads to improved overall well-

being, better health outcomes, and a higher quality of life. 

      Enhanced Education of Children: When breadwinner women are economically 

empowered, they can invest more in their children's education, leading to higher enrollment 

rates, better school attendance, and improved educational outcomes. This can break the 

cycle of poverty and contribute to intergenerational empowerment. 

          Increased Gender Equality: The empowerment of breadwinner women contributes to 

a more equal society by challenging gender norms and stereotypes. It promotes the 

recognition of women's rights, equal opportunities, and equitable distribution of resources, 

fostering a more inclusive and balanced society. Entrepreneurship and Job Creation: 

Empowered breadwinner women often engage in entrepreneurial activities, starting 

businesses that create job opportunities for themselves and others. This stimulates economic 

growth, fosters innovation, and contributes to local and national economies. 

      Leadership and Representation: Empowered breadwinner women can break through 

barriers and assume leadership positions in various sectors, including politics, business, and 

civil society. Their increased representation in decision-making processes leads to more 

diverse perspectives, inclusive policies, and better governance. Social Empowerment and 

Role Modeling: Empowered breadwinner women serve as role models for other women and 

girls, inspiring them to pursue education, careers, and economic independence. They 

challenge social norms, dismantle gender stereotypes, and contribute to a shift in societal 

attitudes towards gender equality. Community Development: Empowered breadwinner 

women often invest in their communities, contributing to local development initiatives, 

philanthropy, and social welfare programs. They play an active role in community building, 

empowerment of others, and fostering social cohesion. 

        Positive Change in Gender Norms and Attitudes: The empowerment of breadwinner 

women can lead to a positive shift in gender norms and attitudes within families, 

communities, and society at large. It challenges traditional gender roles, promotes equal 

partnerships, and fosters a more inclusive and supportive environment for women's 

advancement. These outcomes highlight the transformative power of social and economic 

empowerment for breadwinner women, creating a ripple effect that extends beyond the 
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individual to benefit families, communities, and societies. By investing in their 

empowerment, we can achieve more equitable and prosperous societies for all. 
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